Law Firm Study Group Discussion Questions

The case study session of the Yoon-Young Lee case will involve a discussion of sponsorship,
mentoring, professional/people development, and how different members of an organization
can contribute to (or detract from) attempts to establish cultural norms and behaviors.

Before we meet, please discuss the following questions with your study group:

In terms of helping Yoon-Young develop as an attorney and a professional, what do
you think Ted Levine is doing right? What do you think he is doing wrong?

Which, if any, of Ted Levine’s behaviors would be valuable as an organizational,
cultural norm? Why?

What do you think sponsorship is? How is it different from mentoring, if at all?

Please be prepared to share your thoughts on the above when we are in session on Saturday
morning.
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