OFFICE: PORTLAND

Labor and Employment Litigation Associate

Mid-level Labor and Employment associate with a minimum of three years’ experience
representing employers primarily in state and federal court litigation, including disputes
involving disparate treatment and disparate impact discrimination, harassment, retaliation,
wrongful discharge, wage and hour, and non-compete claims brought in single plaintiff, multiple
plaintiff and class action matters. Qualified applicants with more litigation and trial experience
beyond three years are encouraged to apply. The position will be dedicated nearly exclusively to
litigation, predominantly in labor and employment, and some complex commercial, business tort,
and theft of trade secret litigation. A successful applicant must have a record of experience and
success in litigation and a solid knowledge of state and federal labor and employment law.
Experience with depositions, motion practice, and jury trials is required. Jury trial experience
(including second chair) is strongly preferred. Practice experience before the NLRB and
EEOC/BOLI is also a plus. All candidates should submit a cover letter and résumé to June
Clark, Recruiting Coordinator, Lane Powell PC, 601 SW 2nd Ave., Suite 2100, Portland, OR
97204-3158 or by e-mail to clarkj@lanepowell.com.

Lane Powell PC is an equal opportunity employer and actively encourages
applications for employment from qualified individuals of diverse backgrounds. If you
need reasonable accommodations to apply for any position, please let us know. All
employment decisions, practices and procedures are carried out without regard to
gender, race, color, religion, national origin, political ideology, age, marital status,
disability, sexual orientation, gender identity, honorably discharged veteran or
military status, or any other applicable legally protected status. This policy applies to
all personnel activities including employment, promotion, transfer, compensation and
termination.
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