
Employment Attorney

Gray Plant Mooty’s Labor, Employment and Higher Education practice areas are seeking a
lateral attorney for the Minneapolis office. Responsibilities will include providing legal support
and advice to the firm’s business clients on a variety of employment matters, as well as labor
and higher education matters. The ideal candidate will have 2 to 4 years’ experience in
employment law and litigation including experience in research, brief writing, preparation of
pleadings, investigation of employee complaints, preparation of charge responses, and client
advising. Labor, higher education, and/or affirmative action experience would be ideal, but is not
essential. Candidates must have a willingness to investigate reported incidents of workplace
and student policy violations, including alleged sexual harassment and sexual misconduct on
college and university campuses.

The successful candidate will have strong academic credentials, exceptional analytical and
writing abilities, excellent client service skills, outstanding interpersonal and problem-solving
skills, and the ability to work in a collaborative environment.

Gray Plant Mooty (GPM) is a full-service law firm with offices in Minneapolis and St. Cloud, MN,
Fargo, ND, and Washington, DC. GPM offers a collegial work environment as well as a
competitive compensation and benefits package. GPM was named a “Go-To Law Firm” for
Fortune 500 companies by Corporate Counsel Magazine. For additional information about Gray
Plant Mooty, please visit www.gpmlaw.com. Interested applicants should send their cover letter,
resume, law school transcript, and writing sample to:

Angie Roell, Attorney Recruiting & Development Coordinator
Gray Plant Mooty
80 South Eighth Street
500 IDS Center
Minneapolis, MN 55402
angie.roell@gpmlaw.com

Affirmative Action and Equal Opportunity Employer


