EMPLOYMENT LITIGATION ASSOCIATES:

The Columbus office of Fisher & Phillips LLP seeks an associate with 2+ years of employment litigation
experience. Prior workers' compensation experience a plus. Excellent academic credentials as well as strong
research, writing, and analytical skills. Must be admitted in Ohio. Please apply online at
http://www.laborlawyers.com/Open-Positions.

The New Jersey office of Fisher & Phillips LLP seeks a junior associate with 2+ years of employment litigation
experience. Excellent academic credentials as well as strong research, writing, and analytical skills are
required. Must be admitted in New Jersey. Please apply online at http://www.laborlawyers.com/Open-

Positions.

The Portland office of Fisher & Phillips LLP seeks a mid-level associate with 2-4 years of employment litigation
experience. Excellent academic credentials as well as strong research, writing, and analytical skills are
required. Must be admitted in Oregon. Please apply online at http://www.laborlawyers.com/Open-Positions.

The San Diego office of Fisher & Phillips LLP seeks a mid-level associate with 3+ years of employment litigation
experience. Excellent academic credentials as well as strong research, writing, and analytical skills are
required. Must be admitted in California. Please apply online at http://www.laborlawyers.com/Open-
Positions.

LABOR & EMPLOYMENT ASSOCIATE:

The Cleveland office of Fisher & Phillips LLP seeks a mid-level associate with 3+ years of labor and
employment law experience. |deal candidate will have significant employment litigation and traditional labor
experience. Excellent academic credentials as well as strong research, writing, and analytical skills are
required. Must be admitted in Ohio. Please apply online at http://www.laborlawyers.com/Open-Positions.

SENIOR TRADITIONAL LABOR ATTORNEY:

The Dallas office of Fisher & Phillips LLP seeks a traditional labor attorney with 10+ of years of experience.
Must have experience working with non-unionized employers in the development of strategies designed to
assist those employers remain non-union. Must have election campaign experience. Must have experience
handling proceedings before the National Labor Relations Board, including unfair labor practice charges, and
writing company policies to comply with NLRB rulings. Should have collective bargaining and contract
administration experience. Must be admitted in Texas or eligible for admission under Rule Xlll. Although
some portable business is desired, it is not required. To apply, please submit a cover letter and resume online
at http://www.laborlawyers.com/Open-Positions.
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