LCLD Diversity Scorecard Initiative

LCLD Data Scorecard Initiative: A Five-Step Process

Step 1
Corporate Legal
Department Uploads
Timekeeper Data.

Step 2
Law Firm
Completes
Demographic
Profiles.

Step 3
Corporate Legal
Department and Law
Firm Receive
Customized Reports.

Step 4
Corporate Legal
Departments
and Firms Discuss
Partnerships.
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Step 5
Corporate Legal
Departments
and Firms

Evaluate Progress.

LCLD and the ABA Survey

LCLD Diversity Scorecard Initiative Pilot
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Pilot Demographics Overview of Pilot Feedback
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LAW FIRM REPORT: Scorecard Components (DRAFT)
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Research and Insights

1 Timekeeper titles
(Partners, Associates)

and law firm diversity

3 Diversity trends overall and by
industry, practice area, etc

2 Industry categories
(eg, Technology, Financial Institutions)

3 Practice areas

4 Additional timely topics
(eg, Litigation, Transactional, IP)

4 Company/office geography

LAW FIRM REPORT: Female Percentage of Hours by Firm
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