® LEADERSHIP
® COUNCIL
ON LEGAL

v 4 DIVERSITY

Mansfield 2.0 Aims to Boost Law Firm Diversity Efforts
The American Lawyer, 6/22/18

The following LCLD Member firms have pledged that women, minorities, and
LGBTQ individuals will make up at least 30 percent of candidates for any
leadership or governance positions:

o« Akerman LLP

e Arnold & Porter

- Baker & McKenzie LLP
» Beveridge & Diamond PC
» Blank Rome LLP

« Bryan Cave Leighton Paisner LLP
« Buchanan Ingersoll & Rooney PC
e Cooley LLP

e Dentons US LLP
 DLA Piper

» Dorsey & Whitney LLP

« Faegre Baker Daniels LLP

» Finnegan, Henderson, Farabow, Garret and Dunner, LLP
e Fish & Richardson P.C.

e Goodwin & Procter LLP

» Hogan Lovells US LLP

» Holland & Knight LLP

« Husch Blackwelll LLP

e Jenner & Block LLP

« Katten Muchin Rosenman LLP

« Littler Mendelson P.C.

e McDermott Will & Emery LLP

e Morrison & Foerster LLP

e Nixon Peabody LLP

o O’Melveny & Myers LLP

e Pepper Hamilton LLP

e Reed Smith LLP

o Schiff Hardin LLP

» Seyfarth Shaw LLP

« Sheppard Mullin Richter & Hampton LP

e Vinson & Elkins LLP

e Winston & Strawn LLP

« Womble Bond Dickinson (US) LLP
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