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Member Organization News 

• Bookoff McAndrews PLLC was ranked the No. 1 Best Midsize Law Firm for 
Diversity by Vault.  

• When D.J. Healey told her firm she was transitioning, Fish & Richardson P.C. 
helped her develop and implement a plan to share the news with her clients and 
colleagues. 

• Kean Miller LLP was one of two recipients of the Chevron Corporation’s Law 
Firm Diversity Award.   

• Microsoft Corp. plans to shift to alternative fees for 90 percent of its legal work in 
the next two years.  

• A new campaign from The Procter & Gamble Company encourages people to 
talk about racial bias.  

In Law360’s Glass Ceiling Report, the following LCLD Member firms were among the 
top five for percentage of female equity partners among firms of their size:  

• Littler Mendelson, P.C. (No. 1, 600+ attorneys)  
• Faegre Baker Daniels LLP (No. 2, 600+ attorneys)  
• Carlton Fields (No. 4, 300-599 attorneys)  
• Hanson Bridgett LLP (No. 2, 150-299 attorneys)  
• Fredrikson & Byron, PA (No. 3, 150-299 attorneys)  

The following LCLD Member firms were among the top 10 on the American Lawyer A-
List, which ranks firms based on financial strength, pro bono commitment, diversity, 
associate satisfaction, and the percentage of women in equity partnership: 

• Munger, Tolles & Olson LLP 
• Paul, Weiss, Rifkind, Wharton & Garrison LLP  
• Gibson, Dunn & Crutcher LLP 
• Debevoise & Plimpton LLP 
• Paul Hastings LLP 
• Shearman & Sterling LLP 
• Covington & Burling LLP 
• Orrick, Herrington & Sutcliffe LLP 

http://www.vault.com/company-rankings/law/best-midsize-law-firms-to-work-for/?sRankID=453
http://bit.ly/2voGdBG
http://bit.ly/2fvofaA
http://bit.ly/2wa3PYV
http://bit.ly/2v9ovTA
http://bit.ly/2uN8hhi
http://bit.ly/2f5EHys


The following LCLD Member firms were among the top 10 firms for the percentage of 
female equity partners in the American Lawyer report: 

• BuckleySandler LLP 
• Littler Mendelson, P.C. 
• Schiff Hardin LLP 
• Davis Wright Tremaine LLP  
• Wiley Rein LLP 

http://bit.ly/2u1E4wr

