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• Armstrong Teasdale LLP announced it will recognize 25 hours of approved DEI time 
as billable working attorney hours.  

• Cooley LLP joins Dorsey & Whitney LLP, Hogan Lovells LLP, and Reed Smith 
LLP in offering billable credit for DEI activities.  

• Littler Mendelson P.C. announced its first ever Chief Inclusion, Equity & Diversity 
Officer, shareholder Paul Bateman.  

• McDonald’s Corporation announced that it will tie 15% of executives’ bonuses to 
meeting targets including diversity and inclusion.  
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https://www.armstrongteasdale.com/news/armstrong-teasdale-announces-billable-hour-credit-for-diversity-equity-and-inclusion-initiatives/
https://abovethelaw.com/2021/02/top-25-biglaw-firm-offers-bonus-eligible-diversity-inclusion-billable-hours/?utm_campaign=Above%20the%20Law%20Daily&utm_medium=email&_hsmi=110227874&_hsenc=p2ANqtz-8FmltVxUMNiaKemXBj2Fvo2W3dPKsF0xaf-QYyLfEyjtLt-gh2dDcJKJC1oxIqkcWDsDkUwoA_Zkuy0Q6caP5vPvUOaA&utm_content=110227874&utm_source=hs_email
https://www.littler.com/publication-press/press/littler-names-paul-bateman-chief-inclusion-equity-and-diversity-officer
https://www.bloomberg.com/news/articles/2021-02-18/mcdonald-s-ties-executive-pay-to-diversity-goals-releases-data

