
L E A D E R S H I P  C O U N C I L  O N  L E G A L  D I V E R S I T Y

Virtual Learning Experience
45 to 50 Fellows

Purpose: To give Fellows an understanding of the 
company that they could not get anywhere else. 

Potential Topics for Sessions:

�   Authentic discussion and Q&A with GC/Top 
Leadership/Diverse Leaders

�   Understanding of core business units and/or industry 
�   How legal department supports the business  
�   Current issues or litigation the company is facing 

(for example, COVID-related, mergers) 
�   Breakout rooms with company representatives

Options:

�   Half Day (3 to 4 hours) 
�   Two days (2 to 2.5 hours per day) 

Platform Must-Haves:

�   User-friendly interface  
�   Ability for interaction (Q&A, breakout rooms) 
�   Ability for attendees to see each other 

Extras:

�   Provide materials (agenda, speaker bios, background
info on company) to attendees prior to event  

�   Virtual Dine-Arounds    

For more information, please contact
Nichole Velasquez, Fellows Program Manager at

nvelasquez@lcldnet.com or 410.409.9008.

Virtual Learning Experiences are 
perfect hosting opportunities for:

�   Corporate Members who are thinking
about hosting an in-person Learning 
Experience. Try out some sessions and
speakers so that you know what works
when planning in the future. 

�   Corporate Members who would not
normally be able to host an in-person
Learning Experience. Does your company
not have a corporate campus or is it too
small to accommodate many people? 
Are most of your C-Suite executives over-
seas? If an in-person event is unlikely 
for any reason, then virtually is a great
way to participate.  

�   Corporate Members who have hosted 
an in-person Learning Experience. You
have an opportunity to re-use some of
the hard work that went into the original
content and update it for a virtual model.   

TIP: Weave D&I throughout the sessions  
TIP: Leave time for questions from attendees


