
HASSAN KAMEL M.S., is a Master Trainer with the EQ-
i® 2.0 and EQ360® as well as an expert trainer, project manager, 
facilitator, and coach with a strong background in leadership 

development, experiential learning, and R.O.P.E.S. (Reality Oriented 
Personal Experiential Scenarios). His work includes teambuilding 

workshops, organizational assessments, change management, and 
facilitation of multi-stakeholder workgroups. Frequent topics include 

communications, conflict management, leadership development, and other 
business areas. Kamel is equally adept at working with small and large groups, 

and has a particular expertise in devising experiential learning approaches for training involving 
Personality Type and Emotional Intelligence. He has conducted many certification workshops in MBTI® 
and EQ-i® 2.0 all over the U.S. and in Dubai. 

Kamel is a certified Master Practitioner and Master Trainer in using Myers Briggs Type Indicator® 
(MBTI®), and EQ-i® 2.0 and EQ360® emotional intelligence assessments. He is also certified in the 
use of Apter Motivational Style Profile (AMSP®), Strength Deployment Inventory® (SDI®), Pearman 
Personality Integrator™ (PPI™), and other industry-leading tools. 

For over a decade Kamel served as adjunct faculty at George Mason University, teaching classes in the 
theory and application of adult experiential education. He served as the associate director of Outward 
Bound Professional in the Mid-Atlantic region and as professional development program manager at 
George Mason University’s Center for Experiential Education. 

From 2005 to 2014, Kamel project managed, taught, and coached for OKA’s long term professional and 
leadership development program with the U.S. Air Force’s Basic Military Training, Lackland AFB, San 
Antonio, TX. 

Kamel holds a B.S. and an M.S. in biology with focus in environmental science and public policy from 
George Mason University. He resides in northern Virginia.
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