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Member Organization News 

• 3M Company is receiving the President’s Award from the National Association for 
Women Lawyers for advancing women.  

• Akin Gump Strauss Hauer & Feld LLP is piloting a program that provides on-site 
counseling services for lawyers.  

• Responding to employee concerns, Amazon.com is now applying the “Rooney 
Rule” for all open board positions.  

• Corporate counsel discussed the importance of intentional inclusion at the 
Associates Committee for Diversity & Inclusion Speaker Series event hosted by 
Greenberg Traurig, LLP.  

• After challenging its ad agencies to increase the diversity of their teams, HP 
Inc. saw a 35 percent increase in revenue per ad impression, as well as a six point 
increase in purchase intent. 

• Linklaters LLP is launching a hotline and encouraging relationship disclosures in 
order to prevent issues that may arise from relationships between colleagues.  

• Aiming to increase diversity and discover new talent, Microsoft Corporation has 
partnered with the University of Washington to hire and train people with autism.  

• Morrison & Foerster LLP and Cleary Gottlieb Steen & Hamilton LLP are 
among the top 10 firms on The American Lawyer’s 2018 Diversity Scorecard.   

• Reed Smith LLP rolled out a series of innovations to support associates, including 
a feedback app, inter-office secondments, new categories for billable hours, and a 
reverse mentoring program.  

• According to the 2018 Diversity Scorecard, Shutts & Bowen LLP has the highest 
percentage of Hispanic attorneys (16.1%), and Constangy, Brooks, Smith & 
Prophete LLP has the highest percentage of African-American attorneys (9.2%).  

• Starbucks Coffee Company closed stores nationwide and held implicit bias 
training for its 175,000 employees.  
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http://bit.ly/2sLmNnx
http://bit.ly/2Lnzspq
http://bit.ly/2Gn3MwE
http://bit.ly/2kiIrMf
http://bit.ly/2Jvi43N
http://bit.ly/2KZoRRb
http://bit.ly/2J7OVZ3
http://bit.ly/2IZEZkl
http://bit.ly/2xV0FgC
http://bit.ly/2IZUs8h
https://nyti.ms/2IVpZbf

