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RICK PALMORE LCLD FELLOWS ALUMNI AWARDS SELECTION PROCESS
A selection committee (“RPL Selection Committee”) will choose the recipients for the RICK PALMORE LCLD FELLOWS ALUMNI AWARDS (RPL) each year. 
The RPL Selection Committee will be comprised of the following members of the Executive Council: the Immediate Past Chair shall act as the chair of the RPL Committee, along with the Incoming Chair, one [1] volunteer from among: the Chief Data Officer, the Treasurer, and the Secretary, and two (2) volunteers from among the Fellows Liaisons for each already-graduated Fellows Class (as of January of each calendar year), and optional odd number of volunteer(s) from the previous RPL award recipients.
LCLD Fellows Alumni Program Manager (a non-Fellow representative of LCLD) will be involved on the RPL Selection Committee from the outset and will remain neutral and non-voting.
Second Round and Final Vote:  The Chair and either an LCLD program representative or the LCLD Fellows Program Manager will join the RPL Selection Committee for the Second Round and final vote.     
The RPL Selection Committee members represent LCLD Fellows Alumni as a whole, and are tasked with choosing the most qualified and deserving recipient for the RPL, the LCLD Fellows Alumni’s highest honor.
Any Fellows Alumni can nominate one or more RPL candidates each year.
Another Fellows Alumni must nominate an RPL candidate. 
RPL Selection Committee may choose a maximum number of two RPL recipients each year.  While this is the maximum number, the RPL Selection Committee does not have to choose two recipients each year.  In 2018, the RPL Selection Committee’s goal is to identify one law firm attorney recipient and one in-house counsel attorney recipient.
To the extent multiple RPL awards are given, the RPL Selection Committee shall use all best efforts, if possible, to (a) select one recipient for the award who is an in-house attorney and one recipient who is an attorney at a law firm and (b) select recipients from different Fellows Class years.  Such efforts, however, shall not replace the RPL Selection Committee’s mandate to select the best possible recipients for the RPLs.
The evaluation process will consist of at least two rounds:
FIRST ROUND – RANKING
Upon receipt of the RPL candidates’ materials, each RPL Selection Committee member will review and rank each RPL candidate with a score of 1 to 3, with 3 being the highest/best score.
For this first round, the required materials are a resume or cv from the candidate as well as a statement in support of the nominee written by the nominator.  See Page 6 below for details.
If there are more than ten RPL candidates, the top five RPL candidates with the highest total points will advance to the next round.  If there are seven or less RPL candidates, the top three RPL candidates will advance to the next round.
SECOND ROUND – CONFERENCE CALL(S)
The RPL Selection Committee will convene via conference call(s) to discuss and evaluate the RPL candidates who have advanced to this round.
For the second round, the required materials are 
-one additional statement from the nominees’ organization 
-two Fellows Alumni references in support of the nominee who are willing to speak to members of the RPL committee for additional background information in support of the nominee. 
The RPL Selection Committee will choose the RPL by a majority vote.  In order to prevail, a candidate must obtain at least one-half (1/2) of the votes of the RPL Selection Committee members present during the vote.
Multiple rounds of voting regarding the top RPL candidates may be required in order to achieve the super-majority needed.  As noted above, the Chair and either an LCLD program representative or the LCLD Fellows Program Manager will participate in the final vote.  
TIMING
The timing of the RPL selection process shall be as follows for 2018:
Email announcement to LCLD Fellows Alumni membership calling for RPL candidates – January 25, 2018 (First Round)
Receipt of RPL candidates’ materials due date (First Round)– March 1, 2018 
Circulation of materials to the RPL Selection Committee – week of March 5, 2018
Deliberation (via email and conference call(s)) of RPL Selection Committee March 5 – 16 (two weeks)
Second Round: Week of March 19th – notify all candidates whether or not they’ve been selected for the next round.  Request additional materials for those advancing to the Second Round.
Second Round materials due Friday, April 13th
April 16 - April 27 (two weeks) are Second Round deliberation weeks
Notification to Executive Council of chosen RPL(s) – May 1, 2018
Notification to RPL(s) – week of May 1, 2018
Receipt of RPL materials for inclusion in the Leadership Symposium program materials – May 11, 2018
LCLD Fellows Alumni RPL SELECTION CRITERIA 
The following are the selection criteria that the 2014-15 LCLD Fellows Alumni Executive Council approved, and were implemented beginning with the 2015 RPL.  The RPL Selection Committee will apply these criteria when choosing the RPLs each year.  These criteria are intended to enable a complete review of each RPL candidate.  The criteria should be reviewed in total, and no one particular criterion will be determinative above others when considering each candidate.
Lifetime of achievements, commitment, and leadership that have paved the way for the:
a. Furtherance of the LCLD Fellows Alumni mission - The LCLD Fellows Alumni community is committed to advancing the legal profession by uplifting diverse legal talent[footnoteRef:1] and cultivating a supportive community.  We will empower Fellows and Alumni by fostering personal connections[footnoteRef:2] and transforming career trajectories.  We accomplish these goals through: [1:  	Uplifting Talent and Transforming Career Trajectories - Create an independently-funded, independently organized LCLD Fellows Alumni Organization]  [2:  	Fostering Personal Relationships - Increase engagement among alumni and establish model and best practices to support participation.] 

i. Relationship Incubation;
ii. Career and Leadership Training;
iii. Support for Transition Challenges;
iv. Access to Role Models;
v. Support from Members; and
vi. Serving the Greater Good to Improve Diversity in the Legal Profession.
Furtherance of the LCLD Mission:
Leadership - dedication to creating a truly diverse U.S. legal profession;
Action - participation in and assistance with programs designed to attract, inspire, and nurture the talent in society and within our organizations, thereby helping a new and more diverse generation of attorneys ascend to positions of leadership; and
Results - working to promote inclusiveness in our institutions, our circles of influence, and our society, with the ultimate goal of building a more open and diverse legal profession; and/or
Advancement of diverse attorneys;
Advancement and strengthening of the local and national diversity communities; and
Continued involvement with LCLD Fellows Alumni and participation in LCLD events (i.e., Leadership Lunches, Learning Experiences, Annual LCLD Fellows Alumni Leadership Symposium).
Inspirational pioneer or leader in his/her chosen field(s) of endeavor, including any accomplishments that broke a barrier(s) or resulted in attaining a goal not yet previously attained by a diverse attorney, including diversity and inclusion achievements such as those for:
Practice Area;
Ethnicity;
Gender; and/or
Geography.

RICK PALMORE LCLD FELLOWS LEADERSHIP AWARDS 
NOMINATION FORM
Nomination Deadline:  March 1, 2018
The RICK PALMORE LCLD FELLOWS ALUMNI AWARDS recognize the outstanding achievements, commitment, and leadership of LCLD Fellows Alumni who have paved the way for and assisted with the advancement of their LCLD Fellows and Fellows Alumni specifically, and diverse attorneys generally.  Recipients have had careers and otherwise made contributions to LCLD that demonstrate vision, courage and tenacity, and which have resulted in substantial and lasting contributions to the LCLD Fellows community generally, and the legal profession specifically, with respect to the mission and goals of LCLD and the LCLD Fellows Alumni organization.
About Rick Palmore
Rick Palmore is the Founding Chair Emeritus of LCLD.  It was Rick Palmore’s combination of vision and hard work that were responsible for the founding of the organization.  Today, Rick serves on the Board as Founding Chair Emeritus, and as Vice Chair of the Strategy and Innovation Committee.  He continues to inspire his fellow Members to push the frontiers of diversity and inclusion for the legal profession.
The Executive Council of the LCLD Fellows Alumni created the RICK PALMORE LCLD FELLOWS ALUMNI AWARDS as a way to remember the contributions of Rick Palmore to LCLD and to award LCLD Fellows Alumni that benefited both the LCLD Fellows and LCLD Fellows Alumni specifically and with their communities generally.
Deadline to Submit An Application for the RICK PALMORE LCLD FELLOWS ALUMNI AWARDS
This form and supplemental materials must be received electronically by LCLD to Courtney Nolde (cnolde@lcldnet.com) by Thursday, March 1, 2018 at 5:00 p.m. ET.  All submissions will be acknowledged with a reply.  Late entries shall not be accepted and incomplete nominations will not be considered unless otherwise communicated.
Nomination Process
First Round
Any person may nominate an individual for the award.  Any person may nominate more than one person.  The following information must be provided for each nominee in order for a nomination to be accepted for consideration:
1. Fully completed Nomination Form (see last page of this document).
Statement in support of nominee (no more than three pages).  The Statement should include:
Details of lifetime achievements that have paved the way for the advancement of diverse attorneys.
Details of his/her specific participation in the LCLD program, and assistance provided to LCLD Fellows and LCLD Fellows Alumni
Details of inspirational leadership in his/her chosen field(s) of endeavor.
Details of accomplishments that broke a barrier(s) or resulted in attaining a goal not yet previously attained by a diverse attorney, including diversity and inclusion achievements.
Details of other prior involvement with LCLD.
Current CV or resume of the nominee.
Second Round
During the week of March 19th, candidates and their nominators will be notified whether or not the candidate will progress to the second round of the award process. If the candidate is progressing to the second round of the process, they will be asked to provide the following: 
1. One letter of support from an individual the candidate works with at their organization.
2. Two names of Fellows Alumni (not the nominator) who can be contacted by a member of the RPL selection committee to further discuss the RPL nominee and any additional background information that would be considered helpful in the nomination process. 
NOMINATOR INFORMATION
	Nominator Name:
	

	Title:
	

	Law Firm/Company/ Organization Name:
	

	Mailing Address:
	

	
	

	
	

	Email Address:
	

	Phone Number:
	

	Relationship to Nominee:
	



NOMINEE INFORMATION
	Nominee Name:
	

	Title:
	

	Law Firm/Company/ Organization Name:
	

	Mailing Address:
	

	
	

	
	

	Email Address:
	

	Phone Number:
	



This form and supplemental materials must be received electronically by LCLD to Courtney Nolde at cnolde@lcldnet.com by March 1, 2018, at 5:00 p.m. ET.
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