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Member Organization News 

• General Electric Company recognized fellow Member organization Reed Smith 
LLP for “tangible results” with regard to diversity; the organizations are also 
partnering on a diversity scholarship.  

• In 2016, Intel Corp. worked to improve retention of women and underrepresented 
minorities; moving forward, the company will also focus on intersectionality.  

• Starbucks Coffee Company was recognized for strong gender and ethnic 
diversity on its expanded Board of Directors. 

• Major Lindsey & Africa highlighted the successful diversity efforts of several 
members of the LCLD community in its diversity report:  

• Eric Friedman, LCLD Board Member, Skadden, Arps, Slate, Meagher 
& Flom LLP  

• Mike Harrington, LCLD Member, Eli Lilly & Co.  
• Bob Grand, LCLD Member, Barnes & Thornburg LLP  
• David Hashmall, LCLD Member, Goodwin Procter LLP 
• Dawn Rosemond, LCLD Diversity Professional, Barnes & Thornburg 

LLP  
• Laura Acosta, LCLD Diversity Professional, Goodwin Procter LLP 
• Yvette McGee Brown, LCLD Diversity Professional, Jones Day  
• Vanessa Scott, LCLD Diversity Professional and 2015 Fellow, 

Eversheds Sutherland  
• Mark Roellig, former LCLD Board Member, MassMutual Financial 

Group 
• Representatives from LCLD Member organizations The Procter & 

Gamble Co. and Covington & Burling LLP were also highlighted.  
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