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• In a profile on top firms for LGBTQ employees, Crowell & Moring LLP shared its top-
to-bottom strategies for DEI success.  

• HP Inc. announced new companywide diversity goals it aims to reach by 2030, 
including achieving gender parity in leadership and meeting or exceeding labor market 
representation for racial/ethnic minorities.  

• Attorneys from HP Inc. and Microsoft Corporation discussed how they push for 
greater diversity from outside counsel, including asking for diverse relationship 
partners and assessing the diversity of law firms’ management structure. 

• With a shortlist of three female candidates, it's guaranteed that Linklaters LLP's next 
senior partner will be the first woman to hold the role in the firm’s 183-year history. 

• As participants in Orrick, Herrginton & Sutcliffe LLP’s new Racial, Social, and 
Economic Justice Fellowship, two associates are spending 2021 as full-time partners 
with social justice organizations.  

• Stinson LLP received the 2021 Beacon of Justice award from the National Legal Aid 
& Defender Association for pro bono work addressing systemic racial disparities, with 
20% of the firm’s pro bono work aimed at combating racism and racial injustice.  
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